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ORGANIZATION STRUCTURE OF THE DEPARTMENT OF VALUATION
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* Note - Abbreviations attached

Abbreviations

cv Chief Valuer cm 1
ACV  Additional Chief Valuer cmil
DCV  Deputy Chief Valuer wci
sV Senior Valuer wcii
\" Valuer WN
AV Assistant Valuer wWs
CA Chief Accountant S/G
CIA  Chief Internal Auditor s/M
Lo Legal Officer S/H
AO  Administration Officer SAB
MSO Management Service Officer UVA
DO Development Office NW
ICT A. ICT Assistant NC
BK Budget Keeper NO
OES Office Emploee Service Cl
DRI Driver cl
EA
SO Secretary Office
ADMIN Administration Section
ICT Information& Communication Technology Division
SDC Skills Development Center
CORE Reserch & Development Division

Colombo Metro |

Colombo Metro Il

Western Central |

Western Central Il

Western North

Western South

Southern Galle

Southern Matara

Southern Hambanthota

Sabaragamuwa

Uva

North Western

North Central

Northern

Central |
Central |

Eastern

CORE

B

()

Do || bO

OES || OES

mso |{msol| Mso

Do

OES
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QUEIAHIANIL BLeNYHMBHeMe0 FHUL L. OFsveysemen Geul galBld GFwer(penmullsr &S
Cuomuy et Uflesemenujld  @eilSleneidbdhl  LSHSHTE  Henemibeenolomeinslen &L
2 H5H0WnEHHT @meufldl  HD  DHmA  QUEGHUSBEG — SHILTENSBUULLFH.  DIH6
QupCGumra 1939 b WG  @&6LTUF  wred  UFs  wHTLTenyres  Glalei
FF.LT.F6YOL_LD6ST D6 6N BIUILOlaLILIL L.

@dsmeoll Lfledb@ el uled QUBInSIHLS Hempuilsr CHTIHL HIHmad SHID 2 WFHHID
Crradlsyd GuUmILGLFIIL QFHTLTLleomen 1liGemTor LT GEXIOWTEIB evmiend CHTH6OHIL LI
seoImfluilled  urbllesiu’ Lgl.  OUBILAIS T L TenTHeEnoHsTen  OHTHsoHmB  Heval
uTL@pMSlwmesr &6 (PSHTEmSHSHIND UBBlw Ul il 1972 b e Gampbyy
L6UBHMEVBBIDHHIH 60  PTIDLBSIULL FH. RH6ed  Lleiien] DbHSH NBLIHO®HH Dbl
urL@pps ellHSHCWTHW  LLSHMEVEBEHHD (HBOUTHI 11f LQUIRITHEILT LISOSHMEVHHLOHLD)

SATIDLNSBSLILL L F). SBEUTH) QUL IS IS & 6m6u1 & B 61T H I DS
O TIHeOTEMIOWITENTHEMET 2 (HUTHBHHHHD  LIFHTer  cpsolond — QUILILSHEN6VHHLOHLD
STenT ILBHS MBS, 3606301 85611 8 ) 13T 60T 1 GFiiy UL Cngriy QUM SHJID

2 WISHSULLLFI. HeneibHNSHHBEH UHM (PSHTEMOSHSHIOND BEBID GuEISILSIL LBsul
elehepmeonoment (Amii]) Ul L QUBBeITHE6T WTHATID D CFFdbalIbBa) 66

QuuIFHHNIS — HewewbdHend  @QbdH  BILgsT  Fpsd  QuImeTHTy  SidelmsHs
CewsiipempdE GFL  umsallimus OCFahHd aIMmBSOIBEH  6T6alGH  CLITHIDSHSH6 60
BMHHBHTH 2 _6eNGl. 98  aIBLBISEHSEGHID BGoeome  auFeoTBenmed  OBETemiBeiTen  6IDG
(PEITCEMTTHET DUTHENH LUHSHFTHITFUWID OBBID DIBeIHSMBe clpevld GBSO OBBID
BT (PHTOWSHSHIOND  UBBIW  FOLITHTWHIGSST  LOBBID 2 wj  SHImssnenls  Guewl
albgleieneny. oleiBer  DITFTRIGS Hewpulsd LSDIOGS OHTHBHINB HHIQITIOTS D
CHTLIHEI6TONG. DeUTH6T HOFH ALl WLBBID OCsenyaudhglei cpsod Sl 1gouwrpliiiw
fmbs  OHTPLLpmBEHET psvld  BTD P HHIOHETeTOIH  WTOH6NsL BFemen  6uIPHIGHIFH 60
OsmPBsHiens  FHulsd o wj HroHeoren  QUBIDAWHT L T6NTH6T  6160IB  elendUTed
THHMBU FpbhH CFemauenul BTID 6ulpHIG Cauewr(BID 6leTLIGHI LBNIWLISTELD.

Qbd OCFweorBmIeNs  WLBDID  HMHGH AV HMBHET  HmMSHENHIH  UBLTHS
CeweoTBmIensd HI L H3H0L GBI Beiten Eevdh@&HE6NT 1oBBID CHTHEMRIHET 2 63IenLOUIT60

37



Annual Performance Report 2021 — Valuation Department

QupICuBIBEHLET  QUUCHTSSILLBH — DH6T  RevHGHHB6T  BBID  CFwBLTBaEHL 63
CaweorBmienasulen  BpId  (parCaBpHHet  alCFL  FhHHTULMISmENT  6TBHHIGHIABID
FHSTLULOTGD. DbDH BLOUQEMBHT RbLH BILIQET Fepd CQUIHNTHTT HFH (LSHTMLOGHSHI0N
Qewei(pemBdE@ UBIGMOLF CFuiun  ealensulsy  FHenembsmensHaleanmsd  GLoBo\sTememil L
Ushll®6enT@GID.  giLUenLU S LRBIG6T, cpGeomumwbisener  OHTLIHEHTFAwTs  Gomblsmsiern
ATIDLHH Qevmend HFH AMDFHS HID HOGH QUIe0FHHL L (pTETIHaled DigHei
CewBuTBEemen  CLBOBTHTUSBGHWL DUSMBE BHWTWILOTET  (PHBUNEL  BLHHIOHT6TONHBELD
QUEILAHANISH HMEWBHBEND  (PMOHHITENH. RbH BHME  REVBIND DI F RIS HI60
Hg UmE alsHaendd emwwl SHWTfldasiul Gerengl. 2021 b e GuBILSILSILLS
FHemewIbHeNHH e CFLBLTHET EHT Ap6evD 61(HBIHBISHTL_ L LILL (H6TT6T6.

12  govembseansden Cpredg, CFwmbueni, CrTHemenhIHsT WBHBID (Whaw CFwBuTHEsT
« .y
6ol CHTHE
“‘Fapsll GUTmeMTeHT SelmHHulener GbLBGHHID CUTHLB HHeo

wHUIIG BBID (LPpEHTOWSHHINSHH FTauChd 2 WTHT
BWILOHEISTNTLTH QHTHLFTT Bl HHliauHhmbl CLamisHsv”

“6T0gH GFwImBLIewRN”

‘Gevmiend FFTRISSHHBGL UTHSH CeTHs CHTFF WHs Gumping wHIIH
OBHBILD PHN (PHTMHHI CFeneuenul cUOHIGIHID aTlenesdSH MDD
2 BUSHHSH FHWID WHE (PHTMIDGHHIONG B L DLILT6T Lp60LD
CuTlysd HeliemoUL 61 Fnlgul CF6VFTT 2 _ewiTobldbdH
SN BHEMOTS  QFWBLIBHH60”

“srogl @G)lbCdTeiTH6IT”

“‘Lwslt SigliLemL_uflevren GFWITBBINS Sevdb&HH6Mener CpHToHasF
fbs CFwseiwpsnp BHuwiwnssmenll Lemp CFenen CUBITIHESS
2 Wi QFmPled FTT CFenaudbemen 6ILHIGISHI
OB D memThBeNHIH6  GHBHEHTENTEHD”

“6rogl (PHIW CQUITBILILHH6IT”

‘gl fHwmer QUTBINILGEHEDHHE GeVHBIOTE DTFTHIG WAL B HeNemrohaHeNID,
SITF WBUID DTF FTIY HBIUSIHISEHSGSL LITHIH6Nalle0mest
alemey IDFHIIL] LOBBID BT (PHTMIDHHIO CFenealdbenern
QUPRIGD CUTBILIDLES GEHTewI[BH6Ternd”

13 SHenembsensHen LFsHTen COFwBUTHS6IT
AQAHHmembEend  Llemeumo  LIrsmenr GFwuBurhseflet S amslUBHHH  wigul

FHemewibobeNhHHen LIFHren CQHTHOBUTHHMTE QUBIDSIOHIIL] OBBID HH  (LPHTMDHHINILD
B ol WkIG6T6eD, LOTHTeNI FenLIG6T LOBMID 2 6TERITL &  aIpmIGHeT 2 6feafll L s
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OBOBID SIPF  FTIY  HBIeNOHIGEHEG CFeneubemen aIpmIE  IHEBITBEH. ) 6n6uToHds 6T H 60
LIgHme Lisnldbeil SIpaIHD LITHT6 LiGSHEHNTE 6@ dHBLILIL (B6TT6menl.

1. srewl selsfling 1. @ev 09 @er 1950 @6t ongliient uied Qung CHrIHEHABHIH

NET SN BN BHU N

1.1 srewl  GelsflhHed FLLHH6 &Sp  Feiefebslur  Geuewrgul  &Temidei
OaTLTIe, MmFHoow HBHH CFUSBHTE BHLLFL G  LHUIIGHm6NSH
SWtdheHsv. U@ 17 (1)

1.2 srenll  FalefhmHed FlLsHHer 38 (o) Uflelesr &S OQurgd  Crrdsmiss
OsmLimisd &L LTwors  SHelefleslIudGalam St  sremiae — UBslul
Hlemevenio DI HENBHMENSH HUWTTHH, AHMANH COFHTLTHH GHBHH JTFTHIS
BB ogF  FTIY  Hineuamiseilst  alCFL  SHSHHLMISEHHGE — umflw
Senellsd  QUBILHWLHUY  QFUWLILLG  UH  (WPETmHHeN  CFemeu
GUIPMRIGBLILIL L Gl

1.3 srewll &Sy FLLSHT gBUTBHEBeTeT S  DAHHHBW  HT6wNH6N
OaTLTIL magL FLBH OBTBUUNIOSBEHEST  GUDIDE  D&IILSHM6NTS

SWITi g Hev.

2. SHansaSE LoBHID hHMB GBI BIBEHBHIN LOH I IBH6IT Dl HIGH6OTS LIsHGeumILiL |
Crr&EsnIBaT QML T l60 6VUITEN  LOMMILD GUULIT RAHIBEN6T  LoF 1 1(BFHD
2.1 SONWTT 2 L 6iiLigbensuilen &S ComeTeusnadel BBID DisBBeLSH6I6

L WINCE S8

22 HewiL &MV (99 UeWBEH6T )G BhHBHT HM60 (50 PeiBHH6T) GBS STV
(30 o6eWI(HH6T) LBWILD MU HHHMB CHTHHMIBEN.

2.3 FHempBaMuflennmsd Gammd UL FHFHev Qungk (WpwBdeefeng elwTury Benev
WHL BLOIGHNBHMNUID SdHHemenidbHend CoBaTedlaipgl.

24 SINTHS (PHTmHBHI Hevenodefen CuTgd RIiGaemen WHULTH CFUIH6D.

2.5 BUISHSHIOND UTUIHS FTEIBIGEN6T QIDHRIGHSH6N 261 TdH CFTHSH Bl L
FHBMENSH SHTIOTEMNHBIOM OMBID AT B Lewrd@aemen  elFTyener
CQeuidsiB FlL HAHMBRIGEHSHGWD LsOCpULL LB Bwm Fenusehd@ELD
RHHMEBHEND 2 Hell  QI(HABIHBGI.

3. gL eansaniseaier e LoglliniBast
QeVEhFID o26Mped FULLD LOBMID  HMewi  OBIFTEOIOLL]  FLLSHHN DD  AHHMHBUI
wHiGsmen  Cuombasteten  Hohaiauoefdsliubadsm Curaid OuBIeE WS
GLoBO&T6ITeMILIBLD.

4. eum_ LR (CE )

4.1 Fruen alFHHCHreman XXI et Bip ipF elBHsaien Fhewd LOBBID
QUT®HEMTHTY UTL WS LGB EH6I

4.2 ST F LOBMILD s 15 316 GMThI (6TH b (&) QUTL6NEHHG, DNCHIENEA L
QeTRIBTETLILL L. SIeUBlell UHem 2 L enindeil GHTLTLI60 DieLevdH  Bieumnsledr
uTelsne  OBEID Sl CHTHBHHBHHBHTH DHHMBUI B BIIIHISEHDHE)
ST S HehIEmeNd  CHmallibhHiHem  Curgd  eurLens  LBmlw
HIGEeT HWTfesiul B eulpmIsLILIHES 636
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5. Qarghal W IBss

51 seaubsSl B CHTEEHHBHTE DTF WLBHBID UGHWealed DTF 2 Lo 2 6mL Ul
Bleuemhiseilen CFTHaHibHmen HILTH CFuiIgHev.
o oF OFTHHISHH6N
o oF Oambed pwBFsemen OCFTHHIHH6N
o THTeN FenLl OFTHHIHHEN

o gl UGHH DJF OFTHHIHH6NT
6. e euflli eI hHIL 601 FOfhd oA IBsei

6.1 CaTIpIbL]  LOTHEST FeOL  6160MEVHEGH6NT 2 _6iTenenad  HalJbdh @eubeurm 5
QIHLMIBEHHGSWD  BTLIQET  DMHSH 2 6LJTLd  aipmhiseilen 2 elten
BRI 6 6T % WINCE 11 LoBMID WemogIIs B [BL_6)19 &6 B EM6TT
GoBOBTEiTETEL

6.2 UTEHSSIUL L 6idhd  GBETHUUSIITENTEHMNITE0  HHmBW  HILTHSH6NT
C&TLIUTSE  (peiiemeudbslLL L o CFuenansensnsd SHIoTallugsd CHTeOF T
2 el QIPHIGIBSH.

6.3 3IHHMBW I TBH6IT (O 53 [ W) SemL_Hlenev 2 [flHgHemnLenLo
LOTBBHRISEHHHTE  LDSIILTBHEMET  6ULDMHIGHFH6V.
6.4 SleueuTmren  WHILIBHH6T CHTLIUTE SevLBlemevll LHw  [HITLOT6u0ImIb6TH ST 6

WHULIHHMET  QULPMHIGHFH60
6.5 Ugsrer  HUTLTenfledl  SIMSHTIHSHIL 6. QBT THS]  Fevul
ETEVEMEVHGHEN 2 61T6N DIFF 2 L 60D Y HemIG6Mel aUBLTHS GILIBILOT6 &35 enest

H UGS GBS
7. Coorgenens CFeneasenenuld I GHBION FISIBIEENENUID  QIPHIGHFH6D
7.1 BHHIOBUITEIHI  (paiieoienl  BLENIHSH ST FUIRIBET  (AP6OLD  QULDEEHEN6I
algmfldba SwiliG wmp LsLBaIm SILILTWRIGEHSEG 2 HaSBa
7.2 QML DS QUTFIWLIMIGET (LPEITEITell DHBHTT 2 mILTTd  DIOTe|H6NT

7.3 HITeull &Il LSeTmUIe) & FenLIU 601 Ly smeor HIL L Temeny
Uy gPSSSalLGESSH0 (Bules)

7.4 HITeull FelabIfIlIL 6@l CuiBmé @ (el LNy gmeor HIILLTermeny
Ly BPSSSILGSH0 (Busioa)

7.5 oG  amewll  Feisfliy GO WBBEGelst Liysrer  wHULILLTemeny
HygPgSsalubsse ( Ebfibs Bulsioam)

7.6 2008 o0 e smemll  FelBfll  @umgeldseflst &b Wfle 9
alFTTenemiseled LMGOUBBaID wBpId 2 SHHCWTEHHTHEndHE&  BLLFH
Al wWnidse QHTLTuUTe HBCeomFenend CFenalsnul QILPHIGSH60
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1.4 ppieuengglen elendaLiL b

ORGANIZATION STRUCTURE OF THE DEPARTMENT OF VALUATION

. — . L]
CA || CA
ACV ACV ACV ACV
L il |
—1 I I
pov pov bov DoV DoV DoVl DoV DoV DoV pov DoV
1 bevi 1 1 1 1 s/G 1 1 1 2 1
oI o wal wcll WN ws s/M NC NO a al EA
T _L 1
sv sv sv sv sv sv sv sv sv sv sv sv
3 3 3 3 6 4 12 6 6 6 6 a
v v v v v v v v v v v
5 4 5 4 9 6 18 9 9 9 9 6
AV AV Av 1\% 1\% AV AV AV 1\% AV AV AV
15 12 15 12 27 18 54 27 27 27 27 18
[ [ CORE
DO DO DO Do Do Do DO DO DO DO DO DO DO DO DO Lo
MSO MSO MSO MsO MsO Mso MsO MsO MsO MSO Mso MSO Mso MsSO MsO DO Do DO
OFs OES OES OEs OEs OFs OEs ) ) oes || oes OEs oes || oes ||oes || PO 20 M sollmsoll vso
DRI DRI DRI DRI DRI DRI DRI DRI DRI DRI DRI DRI DRI ori || ori || MsO S | P9 | DY | S
OES OES
Lori
* Note - Abbreviations attached
Abbreviations
cv Chief Valuer CM1 Colombo Metro |
ACV  Additional Chief Valuer CM Il Colombo Metro Il
DCV  Deputy Chief Valuer WCI1 Western Central |
sV Senior Valuer WCIl Western Central Il
\ Valuer WN  Western North
AV Assistant Valuer ws Western South
CA Chief Accountant S/G  Southern Galle
CIA  Chief Internal Auditor S/M  Southern Matara
Lo Legal Officer S/H  Southern Hambanthota
AO Administration Officer SAB  Sabaragamuwa
MSO Management Service Officer UVA Uva
DO Development Office NW  North Western
ICT A. ICT Assistant NC North Central
BK Budget Keeper NO Northern
OES  Office Emploee Service Cl Central |
DRI Driver cn Central Il
EA Eastern

SO Secretary Office

ADMIN Administration Section

ICT Information& Communication Technology Division
SDC Skills Development Center

CORE Reserch & Development Division
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OHTem606LIS ]
Uymhaw OBHTm60 HEB6L:
SIIENEOBBIGH6IT ACHL NI Lremi LO\6BT6n1(6hH & 60
LI Lmemt
QampidLy 0112674477 | 0112674478 valdept.metro@gmail.com 0112674477
LOMB&JLD
" valdept.west.central@gmail.co

4 fmm LHBW— | 0112698688 | 0112695905 0112698688

B m

=

= -

S | Guos wiBL- valdept.west.central@gmail.co

2 I m

9

© | Gusy LB, 0332221064 | 0332223869 | valdept.west.north@gmail.com | 0332221064
G OBHE; 0342222643 | 0342222655 | valdept.west.south@gmail.com | 0342222643

3 E wHHW — | 0812222559 | 0812222556 | valdept.centrall@gmail.com | 0812222559

@ 2

'gg wsHL — Il 0812211166 | 0812211165 | valdept.central2@gmail.com | 0812211166
&6l 0912222612 | 0912222612 valdept.galle@gmail.com 0912222612

& E DT HHENB 0412223016 | 0412222612 | valdept.southern@gmail.com 0412223016

Bl = .

O valdept.southernsub@gmail.co

S owurpesTL e | 0472225612 | 0472225612 0472225612
m
valdept.north.central@gmail.co
QL HAL 0252234035 | 0252234036 0252234035
m
oI GLosd 0372225280 | 0372225280 | valdept.north.west@gmail.com | 0372225280
valdept.sabaragamuwa@gmail.

a -9 @rsHeayy 0452226845 | 0452226985 0452226845

S B com

B =

58 .

B S Gamrenen 0352050281 | 0352050281 valdept.kegalle@gmail.com 0352050281
ST 0552222486 | 0552224153 valdept.uva@gmail.com 0552222486
D 0652225646 | 0652223469 | valdept.eastern@gmail.com 0652223469

o wimpriumesnb 0212224957 | 0212224957 | valdept.northern@hotmail.com | 0212224957
3
é 5 valdept.northern.vanni@gmail.c
5 sueyewim 0242229653 | 0242229652 0242229653
om
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1.6 Mg GFwedBenen Slenal(BHe0 LBEBID CFUIH6E0
85606001 & 3B 61T
. . 2017 2018 2019 2020 2021
GBmBlHenS
D_ERIEHLOWITE
164,110,234.13 | 142,902,142.00 | 277,137,469 |175,740,186.77 | 308,346,197.27

SLL6wiD (5.

2 &508xF

75,000,000.00 80,000,000.00

SLL6wiD (5.

807,239,233

684,268,966.25

954,954,671.81

SGHHwTwd 02 - (PpeIGaBm LoBEID 618 FHmev H6wIGamITL L LD

2.1 1950 b Syevingeit 9 b Revdd HTewll FsfIILF FLLSlen
giuT@oefiien Spren WHIIGH6T CUTH GHTHEBIBEHHHTH HLLTUWLOTH

gl & ifl & s L ILIH &) T3 6.

SIEHLWNILIC L | SienLuwiiu’ L (O 16))
AL G eaums SI6VG 6T el 2021 | SeVGB6I
2021 2022
L1 Ofley 17(1) & &) B B 8084 105% 15524
Car@luaasETar WHUIBHmeNsH Swumflehbssd - LA
1.2 Ufley 38(o1) 61 &S sy iielmHs)
CrTHBRIBEHHBTH HOBFIeHBLILIL L SHT6ulld 6T aHT60 3829 130% 3500
BUbHmeT DlbmBHMmensH HUTflhmed - CR
1.3 srenll  Geisflealy FLLSHH6T S
GeiBflbalILIL a)eiTen HTenlasl OHTLILIEL BHig 564 81% 688
RFHIHSL1I9BHTeN BLLFLG  LHUIIHHmens
swmflebseo -LE

CuieuiiL waHnibest 2.8 b Uflellsd @MUILICLuL Gsitenr elCFL &ML kisellsn S GomGsTeiTenILIBGES G360

2.2 ueLBeuml CHTEHBHIBEHHHTN DEDFUIT IOBHBID DIHFUID  LIVOINH  LPEVSH6

AL TBH 6T
LHUI G euns SenLWiUC L | SemLwiul L Qi@
DIV ST afsb 2021 SIS ST
2021 2022
SMUTT 2 L SiLIgHens OBBID GSHHMS 12953 113% 15543

CBTahamIEsT siaTLIMBBIET S ClEmsialaie)
LOBHILD DIBBBELHET 266N MIH60TSH  LIsGeu)
CrTHIMIBEHHBTE DMFWLT OBHBILD DIENFULD
AHAmIBM6N AT QFuIsen - LM

BGBsv SIHLWINILIL L. DI0GH6IT LN6iTaUHLOTHI
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SIMLDLIL Camiyaseedr  6T6mT6ml e
bBJ SelHHS DAHBT) FemL
BIPBPS Bh&J LOBBID (WSS 6 ﬁl'_l_réusﬁ'n 207
2 _6IT6YIL_hI&H6VTH
STenll O6MFFIOTLIL] )eN6m1HE (LD 204
(PpH6L HF FemLl 26
Cxrdflw Bzl eumid) 39
&1 DFHHM] FenLl 498
@evmIeNd DHBTY LmBUlTsH 180
CFemeimeil
2.3 FLLeutdhsmisel6 Sprer LILIBassiT
LHII B eund S WL SienL WL Q0EG VG B6IT
DIV H6IT DIf:;Th) 2022
2021 2021
)1,69)6001 & & (LDSY 60T
R606hF FLLHHET SpTen HIILTHSH6NT- 1 100% 60 GamriuBLd
BC GuITGgsveLTLD
WSFmHHemauis  aiome 17 34% 53
A TBHeT- SD
24 auTLend LoZHIIB a6l
LHUI G euns SiLWILCL | Senwiiu’ L [ORE 1G))
SI6VGB6IT DIf:51) DIVGB6IT
2021 2021 2022
4.1. sruen  FHHCsTemen XXl Reit  Sp  DyF 3897 141% 3003
alhFHsellell  Fhewd WLBWID CUITHMTHTT  UTL MHSB
TEJRRCED
-RG
4.2 o5 wBpid B BBeleabiaendhd  ITL eNdHE
alBeUSHBHTH  ReBISTRINILIL L SleuBled L FHe 6432 116% 7541
2 _Lennd6T OHTLILID Dis060H  DiUBNle  LiTalen s
BB Sowell.  CHTHEEHHHBHTH  HHMBUI
15 316 60ITRI (6TH & &) SHeuuLImiT DL HHIB N6
Capemaul ILI(H 51 6013 Cuna QUTL_ 60 umBmlw
ATGHeT Hwnflesiur’ G eulpmbislLIGHE 6Tmsen.
-RP
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2.5 CFrhal HIIBEsT
SN L SienLwWiUC L e RQvEG
HNI G euensd SIVGB6IT 2021 SI60GB6IT
2021 2022
STF QFTHHIHH6I 1122 119% 1840
g Cempled pwimidseer 98034 162% 5962
QFTHHIHH6N
LOTEHTET Femll OFTHHIHH6N 3544 100% 3488
gemel UGHFH DTF 20880 100% 947
QFTHFH18H61
o 241 Gamiuydbsemen ensWTEHD CuTgH 42 IMWFHSH6T WLBBID  &enenrdbaHenmidberisy

QmHHEHID FF CFTHH WWHILIHHeT GHMyrL L e

e 232 Gamiyssenen  w&WTEHL  Curdl 25 Sl (Bmey mWLUUSHLOGHS OFTHSHI

wHUIGssT Camyii L 6.

26 e eSS 6l FrJhs LHUILIBE6I
SIEOLWOLCL | SenLwi’ L [OINLE T6))
HII_ G cuens DIV BT Bif;Th) SIGVG H6IT
2021 2021 2022
SIS ShFHe aUfll I HHIL 651 FTHSH LOHIITBSH6IT
AT BembosGLL - PS 14584 31% 70990
By ayieyser- Fl o 74100 166% 57307
QIO SIECHBUL 1oBEID @BIg WU Ie|EsT- 90243 88% 425336
- UTHGBBIULL 6iHd CBTBLILISTOITEIT]H61 6060
SHHMBW  HIIBHH6T OHTLIUTS (Lpeiieneudhall L 4961 102% 6507
I CFLemenBemeNd SHTOTElILHED CHTIPEOFT
o gelmw aiphiGans RO
. DHHMBW  HITBH6T OHTLIUTS Sl Hlensv
o flHHIENL6MID DTBBHIBEHHHT6 LD ILTHHmENT 24823 119% 25490
QUPRIGHH6L.- RA
ST A ITBH6T CHTLTUTES Sewl_Blemeoll L|gul o
BTG EhSESTan S ILIBHEMT alphigsHs- RB 1824 115% 1820
2021 b oyemigsd 11 @Revdad o eenimldl  wemmseien Ut SISl QFwwiiu ser  eery  FwojlldasmiulLgl. wwBBn 13

@6iTemId CFWISOLITL 196D 2 _6iTeNE]
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srenfl salsflily Wenmule)F Fenuullel 6@l

QUL G H6IT6H 66N BHHEIT QuBBaHETseTeNILL L &I | Coemailliul L g
Hewll FeNdfIlL] enmuleF FenL 345 87
® _FF BHHIOSIBHHTEL HBWTENMILILL QIS EHH6NT 26 01
Bt BHHIMBHHTEL MBWITETLILIL L 6D EHH6IT 32 01
welldh 2 FlenndHei ,6m6u1d @) (LDe6Te0 04 00
GDBWITENLILIL L 6)ULDE G BH61T
Tl L BHALDSIBHBHTEL DBWLTEMILL L e)ULDEHEHSH6NT 96 00
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12

13

14
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373,503,388 286,950,008
98,971,217 80,083,413
8,319,044
9,379,799
480,793,649 430,653,237
10,739,522 5,542,918
32,596,948 4,050,376
2,058,903 3,840,076
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611,870,366 214,433,370
106,226,556 107,672,919
36,124,024 24,106,240
142,350,580 131,779,159
1,235,014,595 776,865,766
6,526,337 46,981,387
6,526,337 -
- 46,981,387

-
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4 CHAPTER ONE - INSTITUTIONAL PROFILE

41 INTRODUCTION

The establishment of British rule over the country in 1815 brought changes in the pattern of
land holding, land use and title to land. The Ordinance No. 2 of 1863 entitled “An Ordinance
to enable the Crown to take possession of private lands for public use and to survey and
assess lands. A Local Government Board was established on June 1, 1921 to attend the
annual assessment of Government properties, assessment of immovable property in urban
areas and other valuations of lands. Provision for the post of Government Assessor and his
staff was made under the Local Government Board, the post of Government Assessor being
created in 1923 who is to be in charge of assessment of Crown Properties, Estate Duty

valuations, Land Acquisition and valuation and assessment of local authorities.

In the year 1939 there were two organizations carrying out valuation work on behalf of the
Government, namely the Valuation Division of the Treasury and the Local Government
Valuers’ Department. As a measure of retrenchment it was decided to amalgamate the above
two units and one officer to be incharge of the new Department. As a result Capt.
E.G.Eastman was appointed as Chief Valuer in October 1939.

During this time Diploma in Valuation, at the Ceylon Technical College was started with the
view of providing professionalism to the valuation field. Degree in Estate Management,
which is the professional course of study for valuers, was set up in 1972 in the University of
Colombo and from the following year at Vidyodaya University (now University of Sri
Jayewardenepura). Even today, this is the main source of producing professionals to the
department. The basic recruitment level to the department increased to degree level and only
the holders of BSc. (Special) Estate Management and Valuation are taken to the department

now.

The Government Valuation Department makes a significant contribution towards the socio
economic development of the country, which is known to the general public at large. Our
predecessors, gone through a history of more than 98 years, have with their profound

knowledge and expertise, left for us an esteem professional institution in the public sector
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maintaining traditions and high standards in valuation and estate management. Methodology
built up with dedication, proper decorum and professionalism indicate to us how we could
best conduct ourselves to provide services as professional valuers with dignity and of highest
order.

This Performance & Accountability Report is the culmination of preamble of the department
with its objectives and activities, Highlights of the performance measures of the Department
and our progress in comparison with actual results against targets and goals set in our annual
performance plan, which we developed in view of getting assistance in carrying out mission
towards socio economic development to the country and the Financial Management
Processes of the Department, which began with planning strategies, continued through
formulation, execution and justification of the budget of the Department to the Ministry of
Finance of Sri Lanka. This report is being prepared pursuant to the requirements of the
Financial Regulations of Government of Sri Lanka and covers activities of the Department

during year 2021.
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4.2 VISION, MISSION, OBJECTIVE & MAIN RESPOSSIBILITY OF THE
DEPARTMENT

“QOur Vision”
“To maintain professional excellence, through high profile global

standards, in Valuation and Management of Real Estate in order

to promote Socio-economic Development.’

“QOur Mission”
‘To provide a comprehensive professional Valuation and

Estate Management service to the Government of Sri
Lanka and to be competitive and cost conscious through

an efficient and effective management structure.’

Our Objective
“To provide highly professional services to clientele

adopting best practice standards with outcome-oriented

performance targets

Our Main Responsibility
‘Apart from the Statutory Responsibilities, the Valuation

Department is responsible in providing comprehensive
Valuation and Estate Management Services to the

Government and Semi-Government Institutions.’
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4.3 KEY FUNCTIONS

The Department provides services to Government and semi-government institutions including
Provincial Councils and Local Authorities, in the sphere of Valuation and Property
Management, where main functions of the Department would be classified under following
major categories of activities;

1. Valuations under the provisions of the Land Acquisition Act No. 9 of 1950 which
are acquired compulsorily for public purposes.

1.1 Preparation of valuations for the payment of compensation under section 17(1).

1.2 Preparation of Condition Reports for the lands which are acquired for urgent
development purposes under Section 38 (a).

1.3 Preparation of estimates of compensation for the allocation of funds, in respect of
lands to be acquired under the Land Acquisition Act.

2. Miscellaneous Capital VValuations of Immovable and Movable properties for various
purposes.

2.1 Valuations of purchases and disposals under private treaty.
2.2 Valuations for long term (99 Yrs.), medium term (50 Yrs.), short term (30 YTrs.) and
other lease purposes.
2.3 The Department also undertakes business valuations of Public Enterprises, whenever
requested by the Treasury.
2.4 Assessment of compensation under Disaster Management situation.

2.5 Valuations for Courts of Law and various other Tribunals which hear and determine
valuation related disputes.

3. Valuations under legal enactments

3.1 Valuations are carried out where the Chief Valuer is required and empowered to make
valuations under statutory provisions such as Bribery Act, Stamp Duty Act & Land
Reform Law etc.

4. Rental VValuations

4.1 Rental valuations on market/ economic rent of State quarters under Establishment
Code XIX.

4.2 Rental Valuations are furnished to the State and other Institutions, either in respect of
their property holdings identified for letting out, or when such institutions require

private property for their use and occupation.
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5. Asset Valuations

5.1 Asset valuations for State and Semi-Government institutions for accounting
purpose.

State Assets

Public enterprises Assets

Provincial Council Assets

Other Semi-Government Assets

6. Rating Valuations

6.1 The Department carries out assessments and re-assessments of properties in all local
authorities in the country in every 5 years , except of those within Colombo
Municipal Council limits, for levying of rates (for local taxation).

6.2 Provides professional assistance in determination of objections made in respect of
such assessments by aggrieved rate payers.

6.3 Provide Valuations for the intermediate ownership changes in respect of such
assessments.

6.4 Provide Valuations for the intermediate new constructions in respect of such
assessments.

6.5 The Council, with the approval of the Chief Valuer, fixes the annual value of crown
properties within the Colombo Municipal Council Limits.

7. Providing Advisory services and expert evidences

7.1 The department assists Court of Low and various other tribunals which hear and
compensation and valuation disputes by leading expert evidences.

7.2 Rent Boards sittings as the ex-officio member.

7.3 Represent the Chief VValuer on Land Acquisition Board of Review (LABR).

7.4 Represent the Chief Valuer at Land Acquisition Resettlement Committee (LARC)

7.5 Represent the Chief Valuer at Special Land Acquisition Resettlement Committee

(Super LARC).
7.6 Providing Advisory service on compensation matters to the acquiring officers by

participating section 9 inquiries under Land Acquisition Regulation 2008.
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44 ORGANIZATIONAL STRUCTURE

ORGANIZATION STRUCTURE OF THE DEPARTMENT OF VALUATION
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* Note - Abbreviations attached
Abbreviations
cv Chief Valuer CMI Colombo Metro |
ACV  Additional Chief Valuer CM Il Colombo Metro Il
DCV  Deputy Chief Valuer WCI| Western Central |
sV Senior Valuer WCIl Western Central Il
\ Valuer WN  Western North
AV Assistant Valuer ws Western South
CA Chief Accountant S/G  Southern Galle
CIA  Chief Internal Auditor S/M  Southern Matara
Lo Legal Officer S/H  Southern Hambanthota
AO Administration Officer SAB  Sabaragamuwa
MSO Management Service Officer UVA Uva
DO Development Office NW  North Western
ICT A. ICT Assistant NC North Central
BK Budget Keeper NO Northern
OES  Office Emploee Service Cl Central |
DRI Driver cnu Central Il
EA Eastern
SO Secretary Office
ADMIN Administration Section
ICT Information& Communication Technology Division
SDC Skills Development Center

CORE Reserch & Development Division
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Regional

Telephone Number

Senior

Valuer

) e-mail Fax
Office Valuer
Colombo | 112674477 | 0112674478 | valdept.metro@gmail.com 0112674477
Metro
g| Western 0112843091 | 0112843204 | valdept.west.centralsub@gmail.com | 0112843091
= | Central |
2| Western -
a Central Il 0112698688 | 0112694381 | valdept.west.central@gmail.com 0112698688
£ Centra
(&)
g\l:lveithem 0332221064 | 0332223869 | valdept.west.north@gmail.com 0332221064
or
Western :
South 0342222643 | 0342222655 | valdept.west.south@gmail.com 0342222643
ou
3
g Central | 0812222559 | 0812222556 | valdept.centrall@gmail.com 0812222559
a
[
§Centralll 0812211166 | 0812211165 | valdept.central2@gmail.com 0812211166
§Galle 0912222612 | 0912222612 | valdept.galle@gmail.com 0912222612
3
% | Matara 0412223016 | 0412222612 | valdept.southern@gmail.com 0412223016
g
:,g)Hambantota 0472225612 | 0472225612 | valdept.southernsub@gmail.com 0472225612
gortthl 0252234035 | 0252234036 | valdept.north.central@gmail.com 0252234035
entra
North 0372225280 | 0372225280 | valdept.north.west@gmail.com 0372225280
Western
©
§ Ratnapura 0452226845 | 0452226985 | valdept.sabaragamuwa@gmail.com 0452226845
5
S| Kegalle 0352050281 | 0352050281 valdept.kegalle@gmail.com 0352050281
wn
Uva 0552222486 | 0552224153 | valdept.uva@gmail.com 0552222486
Eastern 0652225646 | 0652223469 | valdept.eastern@gmail.com 0652223469
§Jaffna 0212224957 | 0212224957 | valdept.northern@hotmail.com 0212224957
3
a
£
2 Vavuniya 0242229653 | 0242229652 | valdept.northern.vanni@gmail.com | 0242229653
o
pd
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4.6 MEASURING & REPORTING FINANCIAL PERFORMANCE

Department

2017 2018

Circular
2020/02

2019

2020

2021

Actual Fees

164,110,234.13
called (Rs.)

142,902,142.00

277,137,469

175,740,186.77

308,346,197.27

Hypothetical

Fees for non- 75,000,000.00 80,000,000.00

charging (Rs.)

807,239,233

684,268,966.25

954,954,671.81

5 CHAPTER TWO - PROGRESS AND THE FUTURE OUTLOOK

5.1 VALUATIONS UNDER THE PROVISIONS OF THE LAND ACQUISITION
ACT NO. 9 OF 1950 WHICH ARE ACQUIRED COMPULSORILY FOR

PUBLIC PURPOSES

Achieved | Achieved Target
Valuation Type units percentage units
2021 2021 2022
1.1 Preparation of valuations for the payment of 8084 105% 15524
compensation under section 17(1) - LA
1.2 Preparation of Condition Reports for the lands
which are acquired for urgent development 3829 130% 3500
purposes under Section 38 (a) - CR
1.3 Preparation of estimates of compensation for
the allocation of funds, in respect of lands to be 564 81% 688
acquired under the Land Acquisition Act.- LE

*Above valuations are carried out under the special projects that are mentioned in sec. 2.8

5.2 MISCELLANEOUS CAPITAL VALUATIONS OF IMMOVABLE AND
MOVABLE PROPERTIES FOR VARIOUS PURPOSES

Valuation Type Achieved Achieved Target
units -2021 | percentage units
2021 2022
Valuation of immovable and movable
property for various purposes including, 12953 113% 15543
purchases and disposals under private treaty,
& lease purposes. - LM

Above achieved units include;
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Organization Number of Files
Urban Development Authority 207
*including port city and special investment projects
Land Resubmission Commission 204
Board of Investment 26
National Savings Bank 39
Mahaweli Authority 498
Ceylon Government Railways 180
5.3 VALUATIONS UNDER LEGAL ENACTMENTS
Achieved Achieved Target units
Valuation Type units percentage 2022
2021 2021
Whenever
Valuations under Bribery Act - BC 1 100% requested by the
Commission
Valuations under Stamp Duty - SD 17 34% 53
54 RENTAL VALUATIONS
Valuation Type Achieved | Achieved Target
units percentage | units
2021 2021 2022
4.1 Rental valuations on market/ economic rent of 3897 141% 3003
State quarters under Establishment Code XIX. - RG
4.2 Rental Valuations are furnished to the State and
other Institutions, either in respect of their property 6432 116% 7541
holdings identified for letting out, or when such
institutions require private property for their use and
occupation. - RP

55 ASSET VALUATIONS
Achieved units | Achieved percentage Target units
Valuation Type 2021 2021 2022
State Assets 1122 119% 1840
Public enterprises Assets 98034 162% 5962
Provincial Council Assets 3544 100% 3488
Other Semi-Government Assets 20880 100% 947
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e State Asset Valuations were requested from 42 Numbers of Ministries/Departments
while handling of 241 Number of files.

e Co-operate Asset valuations were requested from 25 Number of cooperate bodies
handling of 232 Number of files.

5.6 RATING VALUATIONS

Achieved | Achieved Target

Valuation Type units percentage units
2021 2021 2022
Mass Rating Assessment
Preliminary Survey - PS 14584 31% 70990
Final Inspections - FI 74100 166% 57307
Preliminary Survey & Final Inspections Same time 90243 88% 425336

Provides professional assistance in determination of
objections made in respect of such assessments by 4961 102% 6507
aggrieved rate payers. - RO

Provide Valuations for the intermediate ownership

o
changes in respect of such assessments. - RA 24823 119% 25490

Provide Valuations for the intermediate new

o
constructions in respect of such assessments - RB 1824 119% 1820

During 2021 Mass Rating Assessment of 11 No’s local authorities were submitted after completion. And 13 numbers local authorities are still in process.

5.7 ACCOUNT OF THE ACTIVITIES OF THE LAND ACQUISITION BOARD OF

REVIEW
Type of Cases Received | Heard
Land Acquisition Board of Review 345 87
Cases handled before Supreme Court 26 01
Cases handled before Court of Applied 32 01
Cases handled before Human Rights Commission 04 00
Cases handled before District Courts 96 00

In addition to the above 94 No.s Rent Boards sittings were done as the ex-officio member,
Attended 1282 No.s Land Acquisition Resettlement Committee (LARC) representing Chief
Valuer at and as same attended 261 No.s Special Land Acquisition Resettlement Committee
(Super LARC).

10
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5.8 SUMMARY OF SPECIAL PROJECTS EXECUTED
Special projects engaged for the year 2021

No

Responsible
Regional
Office

Project Name

Colombo Metro

Acquisition of lands for construction of new Kelani Bridge

Acquisition of Lands for St. Sebastian's North Canal Project

Acquisition of Lands for the Slave Street Reconstruction Project

Acquisition of Lands for Construction of Tunnel Drainage from Main
Canal to Sea in Aluth Mawatha area

Acquisition of Lands for Construction of Mattakkuliya Bridge Access
Road

Acquisition of Lands for Rajagiriya Flyover

Acquisition of Lands for Kollupitiya - Sri Jayawardenapura Road,
Welikada - Nawala Road and Welikada - Rajagiriya Road

Acquisition of Lands for Kirulapone Godagama

Acquisition of Lands for Kirulapone Godagama

Acquisition of Lands for Colombo Horana

Acquisition of Lands for Weras River Rainwater Drainage and
Environment Improvement Project

Acquisition of Lands for Orugodawatta - Ambatale Road

Acquisition of Lands for Orugodawatta - Ambatale Road

Acquisition of Lands for Kelanimulla - Koswatta Road

Baseline Road Extension Project

Expansion of Pamankada Bridge

Acquisition of Torrington Avenue land

Acquisition of Lands for Expansion of Mirihana Jubilee Post
Junction

Western Central |

Weras ganga Project - Keshewa

Piliyandala - Maharagama Road widening Project

Pamankada - Horana road

From Moratuwa Rawathawatte Cycle to Kospelana Bridge Road
Widening Project.

Thalawathugoda Hokandara Road Development Project

Kirulapana Godagama Road Development Project

Weras ganga Project - Dehiwala

Acquisition of Lands for Expansion of Dehiwala - Kawdana —
Aththidiya Road

Acquisition of Lands for Expansion of Colombo Horana Road

Marine Drive Development Project

Western
Central
|

Kottawa — Thalagala Road

Kaduwela — Athurugiriya Road

Polpitiya — Panniitiya CEB Project

Western
North

Central Highway Phase — 1
Kadawatha to Mirigama

Central Highway Phase — 2
Meerigama to Kurunegala

Basnagoda Water Project

11
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South

Ruwanpura Highway Road

Southern |Western

Galle

Galle Baddegama Road Development Project,

Moragoda Canal Development Project

Imaduwa Town Development Project

Southern Matara

Land Acquisition for widening the road Colombo — Hambanthota —
Wellawaya

Land Acquisition for widening Walasgala Junction on road
Dickwella to Beliatta

Land Acquisition for widening the road Thihagoda — Kamburupitiya
— Mawarala — Kotapola

Land Acquisition for widening the road Thihagoda — Kamburupitiya
— Mawarala — Kotapola (Near the  Roundabout)

Southern - Hambantota

Land Acquisition for widening the sourthern Highway.

Land Acquisition for widening the Mirijjawila — Sooriyawewa road
(100 ft)

Land Acquisition Project for Gonnoruwa Bandagiriya
Meegahajadura Road

Land Acquisition Project for Weeraketiya Town Development
Project

Land Acquisition Project for Walasmulla Town Development
Project

Land Acquisition Project for the Outer Circular of Hambantota

Central |

Kandy — Kirimatiya Road

Ampitiya — Pichchamal Watte Road

Badulla — Chenkaladi Road

Central Expressway

10

Central Il

Moragahakanda — Kaluganga Project

Wayamba Ela Project

Kurunegala — Habarana New Railway Road

Central Expressway — Stage IV

11

Widening project of Eheliyagoda - Dehiowita road.

Ratnapura Alternative Road

Rakwana - Madampe - Deniyaya road

12

North |Sabarag
Western| amuwa

Central Express Way

Kurunagala — Habarana Rail Way

Moragahakanda Project

13

Uva

Badulla - Chenkaladi Road Development Project

Thalpitigala Water Project

Kumbukkan Oya Project

Mahiyangana - Bibila Road Development Project

Nuwara Eliya - Badulla Road Development Project

Demodara - Spring Valley - Badulla Road Development Project

Uma Oya Multipurpose Development Project

Morana Water Project

14

North

Central

Tunnel Project - North Central Province Main Canal Project -
Polonnaruwa

Yan Oya Project

12
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Yan Oya Project, Left Bank Canal

North Central Province Main Canal Project - Anuradhapura

Kirioya Elephant Pass

Kaduruwela - Urban Development Project

Intersection of Maithripala

Maithripala Inter Circle

Air Force Base

Maradankadawala Habarana road
Moragahakanda Kalaganga Kavuduwewa Sub Main Canal

Anuradhapura Integrated Urban Development Project

Elahera Canal Project

17

Eastern

Yan Oya Reservoir Project

Rambakkan Oya Reservoir Project

Mundanayaru River Basin Project (Batticaloa)

Mundanayaru River Basin Project (Ampara)

13
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6 CHAPTER THREE — OVERALL FINANCIAL PERFORMANCE
FOR THE YEAR ENDED 31°" DECEMBER 2021

6.1 STATEMENT OF FINANCIAL PERFORMANCE
Statement of Financial Performance

Budget
2021

Rs.

for the period ended 31st December 2021

Revenue Receipts

Income Tax

Taxes on Domestic Goods

& Services

Taxes on International

Trade

Non Tax Revenue &

Others

Total Revenue Receipts

(A)

Non Revenue Receipts

Treasury Impress
Deposits

Advance Accounts
Other Main Ledger

Receipts

Total Non Revenue

Receipts (B)

Total Revenue Receipts
& Non Revenue Receipts

C = (A)+(B)

Remittance to the

Treasury (D)

Net Revenue Receipts &
Non Revenue Receipts E

=(C)-(D)

Less: Expenditure
Recurrent Expenditure

Wages, Salaries & Other
Employment Benefits
Other Goods & Services
Subsidies, Grants and

Transfers

Note

Restated
2021 2020
Rs. Rs.
115,316,600 68,164,750
115,316,600 68,164,750
115,316,600 68,164,750
966,664,993 578,480,000
60,116,645 145,657,846
34,139,173 25,991,398
119,601,489 5,553,159
1,180,522,300 755,682,403
1,295,838,901 823,847,153
54,297,969 -
1,241,540,932 823,847,153
373,503,388 345,360,167
98,971,217 76,296,473
8,319,044 8,996,597

14

ACA-1

ACA-3
ACA-4
ACA-5

ACA-2(ii)




Interest Payments
Other Recurrent
Expenditure

Total Recurrent
Expenditure (F)

Capital Expenditure

Rehabilitation &
Improvement of Capital
Assets

Acquisition of Capital
Assets

Capital Transfers
Acquisition of Financial
Assets

Capacity Building
Other Capital Expenditure

Total Capital
Expenditure (G)

Deposit Payments
Advance Payments
Other Main Ledger
Payments

Total Main Ledger
Expenditure (H)

Total Expenditure | =
(F+G+H)

Balance as at 31st
December J = (E-I)

Balance as per the
Imprest Reconciliation
Statement

Imprest Balance as at
31st December

10

11
12

13
14
15
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480,793,649 430,653,237
10,739,522 5,542,918
32,596,948 4,050,376

- - IACA-2(ii)

2,058,903 3,840,076
566,474,993 201,000,000
611,870,366 214,433,370

106,226,556 107,672,919 ACA-4

36,124,024 24,106,240 ACA-5

142,350,580 131,779,159

1,235,014,595 776,865,766
6,526,337 46,981,387

6,526,337 - ACA-7

46,981,387 ACA-3
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6.2 STATEMENT OF FINANCIAL POSITION

ACA-P

Statement of Financial Position
As at 31st December 2021

Property, Plant & Equipment ACA-6
Fi it

Advance Accounts ACA-5/5(a)
Cash & Cash Equivalents ACA-3
Total Assets

Net Assets / Equity

Net Worth to Treasury

Property, Plant & Equipment Reserve

Rent and Work Advance Reserve ACA-5(b)
Current Liabilities

Deposits Accounts ACA-4
Unsettled Imprest Balance ACA-3
Total Liabilities

396,409,230

91,234,604

487,643,834

41,017,385
396,409,230

50,217,219

Financial Statements have been prepared in complying with the Generally Accepted Accounting Principles whereas
most appropriate Accounting Policies are used as disclosed in the Notes to the Financial Statements and hereby
certify that figures in these Finacial Statements, Notes to accounts and other relevant accounts were reconciled with

the Treasury Books of Accounts and found in agreement.

We hereby certify that an effective internal control system for the financial control exists in the Reporting Entity and
carried out periodic reviews to monitor the effectiveness of internal control system for the financial control and
accordingly make alterations as required for such systems to be effectively carried out.

=R

(RS

.........................................

Chief Accounting Officer Accounting Officer Chief Financial Officer/ Chief Accountant/
Name : Name : Director (Finance)/ Commissioner (Finance)
Designation : Designation : Name :
Date: 3009 .02. 9_«7 Date : M/o?lﬂ» Date : 72’/6“/{ L
M.H.S.PK. De Silva
e :::,:I::,: alplta b p. . s. Muthukumarana Chief Accountant
i Government Chief Valuer Valuation Department
Ministry of Economic Policies " Valuation Department Colombo-10. -

& Plan Implementation
Colombo 10.

No. 748, Maradana Road,
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6.3 STATEMENT OF CASH FLOWS

ACA-C
Statement of Cash Flows
for the Period ended 31st December 2021
Actual
Restated

2021 2020

Rs. Rs.
Cash Flows from Operating Activities )
Total Tax Receipts - -
Fees, Fines, Penalties and Licenses 115,316,600 56,802,482
Profit - -
Non Revenue Receipts 119,601,489 3,137,004
Revenue Collected on behalf of Other Revenue
Heads 12,225,054 6,015,093
Impress Received 966,664,993 578,480,000
Recoveries from Advance 34,139,173 -
Deposit Received 60,116,645 7,700,352
Total Cash generated from Operations (A) 1,308,063,955 652,134,931
Less - Cash disbursed for:
Personal Emoluments & Operating Payments 472,474,605 418,630,867
Subsidies & Transfer Payments 8,319,044 8,996,598
Expenditure incurred on behalf of Other Heads 18,751,392 4,629,825
Impress Settlement to Treasury 54,297,969 1,761,792
Advance Payments 36,124,024 -
Deposit Payments 106,226,556 6,299,335
Total Cash disbursed for Operations (B) 696,193,590 440,318,417
NET CASH FLOW FROM OPERATING
ACTIVITIES(C )=(A)-(B) 611,870,366 211,816,514
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Cash Flows from Investing Activities

Interest -
Dividends -
Divestiture Proceeds & Sale of Physical Assets -
Recoveries from On Lending -

Total Cash generated from Investing Activities

(D) ]

Less - Cash disbursed for:

Purchase or Construction of Physical Assets &
Acquisition of Other Investment 611,870,366

211,816,514

Total Cash disbursed for Investing Activities (E) 611,870,366

211,816,514

NET CASH FLOW FROM INVESTING
ACTIVITIES( F)=(D)-(E) (611,870,366)

(211,816,514)

NET CASH FLOWS FROM OPERATING &
INVESTMENT ACTIVITIES (G)=( C) + (F) -

Cash Flows from Fianacing Activities

Local Borrowings -
Foreign Borrowings -
Grants Received -

Total Cash generated from Financing Activities

(H) -

Less - Cash disbursed for:

Repayment of Local Borrowings -
Repayment of Foreign Borrowings -

Total Cash disbursed for Financing Activities (1) -

NET CASH FLOW FROM FINANCING
ACTIVITIES (J)=(H)-(1) -

Net Movement in Cash (K) = (G) + (J) =
Opening Cash Balance as at 01* January -

Closing Cash Balance as at 31° December -
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6.4 PERFORMANCE OF THE REVENUE COLLECTION

= Description of Revenue Estimate Collected Revenue
evenue ;
Code the Revenue Original Final Amount As a % of final
Code Rs. Revenue Estimate
2003.02.09 Valuation fee 90,000,000 | 90,000,000 | 115,326,600.47 128.14
6.5 PERFORMANCE OF THE UTILIZATION OF ALLOCATION
Allocation Allocation
Type of Actual Utilization as a
Allocation Original Final Expenditure % of Final
Allocation
Recurrent 647,300,000 647,200,000 480,793,625 74.28
. 276,500,000 276,500,000 145,395,373 52.58
Capital

6.6 Interms of F.R. 208 grant of allocations to this Department / District
Secretariat / Provincial Council as an agent of the other Ministries /
Departments.

. 000
Allocations Allocation
Received from Allocations e
Serial | which Ministry | Purpose of the ACtu‘?l Ut|||zat|o_n asa
No | /Department Allocations — : Expenditure % of Fl_nal
Original Final Allocation
Ministry of
01 | Public services
, Provincial Graduate
Council and Trainee 3,721,000.00 3,537,331.70 183,668.30
Local Allowances
Government
Assistant
02 | Ministry of Valuers 6,300,000.00 4,039,500.00 | 2,260,500.00
Highways Training
Allowances
Ruwanpura
03 Highway
Ministry of - Project 1 536 400,00 160,000.00 40,000.00
Highways administrati
on
Allowances

3.7AUDITOR GENERAL’S REPORT
Refer Annexure 01 for Auditor General’s Report.
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7 CHAPTER FOUR - PERFORMANCE INDICATORS

7.1 PERFORMANCE INDICATORS OF THE DEPARTMENT

Specific Indicator Actual output as a percentage of the expected
100%-90% 75%-89% 50%-74%

Condition Report 130%

Land Acquisition 105%

Land Estimate 81%

Land Miscellaneous 113%

Rent Private 116%

Rent Government 141%

Preliminary Survey 31%

Final Inspection 166%

Re-Assessment lands 119%

Re-Assessment of Buildings 119%

Rating objections 102%

State Assets 119%

Public enterprises Assets 162%

Provincial Council Assets 100%

Other Semi-Government Assets 100%

8 CHAPTER FIVE - PERFORMANCE OF THE ACHIEVING
SUSTAINABLE DEVELOPMENT GOALS (SDG)

8.1 THE IDENTIFIED RESPECTIVE SUSTAINABLE DEVELOPMENTS GOALS

Goal / Targets Indicators of the Progress of the Achievement to date
Obijective achievement 0% - 49% | 50% - 74% | 75% - 100%
Goal 03 Good H_ealth and | Productivity Training
Well being Program 99%
Goal 04 I. Machinery Valuation -
Quality . Agricglture Valqation 58%
Education 1. Spe(_:lal Propertlgs 75%
IV. Business Valuation 30%
V. Quantity Survey -
Average-
I. District VValuer 16.84
. (Above
Decent Work Performance Indicator Average-
Goal 08 and Economic 17.5-19.99)
Growth 1. Assistant District Average-
Valuer Performance 12.52
Indicator (Average-
12.0-17.49)

20




9 CHAPTER SIX - HUMAN RESOURCE PROFILE

9.1 CADRE MANAGEMENT
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POST(Approved Cadre/ Approved Existing Vacancies
Existing Cadre) Cadre New Cadre
Government Chief Valuer 01 01 00
Additional Chief Valuer 04 01 03
Director Administration 01 01 00
Deputy Chief Valuer 16 08 08
Senior Chief Accountant 01 00 01
Chief Internal Auditor 01 01 00
Accountant 01 00 01
Senior Valuer 80 09 71
Valuer 120 10 110
Legal Officer 02 02 00
Administrative Officer 02 02 00
Translator (Sinhala- Tamil) 01 00 01
Territory | Information & Communicating
Officer 02 00 02
Assistant Valuer 560 300 260
Development Officers 104 80 24
Secondary | ICT Assistant 03 02 01
Management Service Officer 105 78 27
Management Service Officer
(n.t.) / ! 0
Driver 21 19 02
Primary Office Employment Service 76 69 07
Office Employment Assistant 00 04 00
Circuit Bungalow Keeper 04 03 01
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9.2 OUTSTANDING WORK (Units)
Jan Feb Mar | Apr | May | Jun Jul Aug Sep Oct Nov Dec
Condition 103 | 160 | 100 | 74 | 73 | 1227 | 69 | 75 72 | 409 | 129 215
Report
Land Acquisitio 2696 | 2612 | 2232 | 2297 | 2215 | 1931 | 1768 | 2012 | 2322 | 2588 | 2684 | 2789
Land Estimate | 05 | 599 | 382 | 405 | 323 | 311 | 279 | 352 | 348 | 352 | 202 | 262
© |(GEN)
2 |Land
|- 4212 | 4041 | 5459 | 5388 | 5471 | 5334 | 4860 | 4501 | 4533 | 4601 | 4043 | 4246
O [Miscellaneous
Stamp Duty 43 | 30 32 | 34 | 33 | 32| 2| 33 42 34 32 29
Bribery Case 0 0 0 0 0 0 0 0 0 0 0 0
Rental Private | 2087 | 2435 | 2767 | 2921 | 2861 | 2639 | 2778 | 2888 | 2702 | 2698 | 2227 | 2079
Rental 1102 | 1134 | 1167 | 972 | 1009 | 926 | 1223 | 1238 | 968 | 1415 | 1139 | 1184
Government
Total 10549| 10811 | 12140 | 12091 | 11985 | 11300 | 10999 | 11099 | 10987 | 12097 | 10546 | 10804
Re-Assessment | 1442 | 1832 | 2221 | 2425 | 2495 | 2614 | 2787 | 2614 | 2730 | 2620 | 2003 | 2082
” Re-
£ |Assessment of | 374 | 380 | 352 | 342 | 359 | 377 | 412 | 383 | 390 | 389 | 429 474
& |Building
Rating
ng. 575 | 594 | 477 | 603 | 460 | 488 | 639 | 538 | 524 | 401 | 545 438
Objection
Total 2391 | 2806 | 3050 | 3370 | 3314 | 3479 | 3838 | 3535 | 3644 | 3410 | 2077 | 2994

e Approximately 3 million properties within nearly 170 Local Authorities are
outstanding of Mass Rating Assessments.
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9.3 HUMAN RESOURCE DEVELOPMENT

The ‘Skills Development Centre’ (SDC), instituted in 2006, carrying the theme ‘Knowledge,
Attitude & Efficiency’, with due contemplation to key fundamentals, dignity of labour
through Life Long Learning (LLL) and efficiency & dedication through motivation,
performance appraisal and development of skills.
Skills Development Centre (SDC) organizes and conducts all its training programmes,
workshops and seminars focusing on achieving professional excellence of employees of the
Department expanding from the Supportive Staff level to Top Management level

Training programs as at 31.12.2021

Type
(2]
= Total investment of the
3 progra
. o m
S IIDnstltute £ Outcomes
rogram & = =
| @3 = S ==y
SlEc| 8¢ | geg | &t
A -
Write formal letter using modern format,
. . . Use appropriate language forms / styles for
X'é;%%% Financial format letters, Create a better communicate
y culture in the organization & etc,

1 Formal Letter 6 21.00 30,000 Local 9

Writing

) ) ) Human resource development, Training on
Miloda Financial performance management and key
Academy performance indicators & etc
Performance

2 | management & 3 7.15 6,000 Local
Key performance
Indicators (KPI s
settings)
Skills Development
Center - Rating reassessment process I, Legal
) ) background, ordinance and acts, Principles

Rating Valuation of valuation for rating, General

3 | training 28 6.30 20,000 Local Assumptions of rating, Record maintain by
programme for valuation department & etc
Graduate trainees and
Development officers
—Team 01
Miloda Financial e Introduction _to Office and _Off!ce
Academy Systems, _ertten commur_ucatlon,

4 | General Office 21 | 2145 | 105000 Local Introduction to the ESFab“Sh".‘e”tls
Administration and Code, Basic introduction to circular&
E-Code (Online) etc,

University of Sri e  Provide up-to-date knowledge related
Jayewardenepura to the subject of valuation and real
International estate management, How the Urban

5 Conference on Estate 345 | 1200 | 431,250 Local Real Estate Economy in Shaping After
management and the COVID 19 Pandemic, Evaluation
Valuation of Flood Determinants: Evidence from
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ICREMV Kelani River in Sri Lanka, Adoption of
Sustainable Real Estate Development
in Sri Lanka: A Gap Analysis,
Financial Risk Management, Conflict
Management and Project Success
Nexus & etc,

Skills Development

Fund - Ministry of e  Setting smart goals, Achieving goals

6 Finqr}ce 3 12.60 21,000 Local using psychology, _How your_mind can
Positive Psychology be program to achieve duty list and
and Stress stress & etc,

Management

Skills Development .

Fund - Ministry of The new normal and the new skill set,

7 | Finance 3 12.60 21,000 Local Performgr!ce gaps Vs training gaps, _TNA-
Training Need The tradltlonal_models challenged,Line
Analysis managers role in the TNA process & etc
Skills Development Supply, trust of goods and check of right
E{Jnd - Ministry of and wrong, Store Officer and his duties,

Inance Facts when purchasing goods, Purchasing

8 | stock and Inventory 25 | 1340 ) 140,000 Local and selling of goods from government
Management, Board officials, Trust of goods, Issue orders and
of Survey receipt orders & etc
Miloda Financial Del_iver_ services effecti_vely and e_fficiently,
Academy Maintain transpa_rency in aII_deallr?gg o

9 Government Payroll 3 21.45 15,000 Local towards the public, Installation & initiation
System of GPS, Maintenance of files, Employee

master file, Data entering & etc

National Institute of

Labor Studies The consumption of fuel, granting advance

10 | Ministry of Labor 7 7.15 35,000 Local for purchase of fuel and maintenance, Types
Maintenance of of repairs, Maintain charts & etc
Government Vehicles

Use effective techniques to write reports,

Miloda Financial Apply standard_ Ianguage.forms and styles

11 | Academy 26 | 2145 | 130,000 Local for reports, Wirite professional reports on
Report Writing Skills given situations, Introduction to formal

reports, Types of reports & etc
Do complex data analyses, Create charts,

Miloda Financial diagrams and graphs, Generate reports,

12 | Academy 29 | 1430 | 101,500 Local Introduction to MS Excel, Speeding up
Advanced MS. Skills Data Entry & etc
Tablet computer
handling training
program for assessing
officers conducted by Knowledge of how to use tablets for land

13 | the IT division User 31 7.30 15,000 Local acquisition valuation
Acceptance test of
Land Acquisition
development -

Iteration 01
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District Secretariat -
Kandy Road rules, Rules to be followed by a
14 | Drivers Training 3 23.55 Free Local driver, Advances for fuel consumption,
Program-Responsible fuel purchase and maintenance, Types of
of government driver repairs & etc
) ) ) General Steps to open files, Coding
Miloda Financial documents in a file, File classification,
15 | Academy 40 | 14.30 | 212,500 Local Personal file, Importance of a personal file,
File Management Essential document that should be
contained in a personal file & etc
Organize Tamil language training
program for the officers who are required
16 Tamil language i ) Free Local to obtain the proficiepcy in thg offi(_:ial
professency Ia_nguage as per Public Administration
Circular No. 20/2020.
Southern | regional Office 160/200 hours
Central 1/ 11 regional Office 40/200 hours
University of Sri
Jayewardenepura Theoretical knowledge of property
17 Mrs. W. P. S. 1 Schola 175,000 Foreign management and valuation for internal
Amarasekara - Estate rship officers of the department
Management &
Valuation
University College of
Estate Management 1| schola 308,971.30 ) Theoretical knowledge of property
18 | Mr. W. N. rship (£ 1,100) Foreign management and valuation for internal
ChandraKumara officers of the department
University College of
Estate Management 1 Schola 308,971.30 Foreign Theoretical knowledge of property
19 | Mr. T.M.D. W. rship (£ 1,100) management and valuation for internal
Hewage officers of the department
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10 CHAPTER SEVEN - COMPLIANCE REPORT

Corrective
Compliance actions
: . Status Brief proposed to
No. Applicable Requirement (Complied/ explanation | avoid non-
Not for Non compliance
Complied) Compliance in future
1 The following Financial statements/
accounts have submitted on due date
11 Annual financial statements Complied
1.2 | Advance to public officers account Complied
Trading & Manufacturing Advance
1.3 Accounts (Commercial Advance Not Relevant
Accounts)
Not
1.4 Relevant
Stores Advance Accounts
15 Not
' Special Advance Accounts Relevant
1.6 Others -
) Maintenance of books & Registers
(FR.445)
21 Fixed assets register has been
' maintained & update in terms of Public
Administration Circular 267/2018 Complied
Personal emoluments register/Personal
2.2 emoluments cards has been maintained
& update Complied
Register of Audit queries has been
2.3 - .
maintained & update Complied
24 Register of Internal Audit reports has
' been maintained & update Complied
All the monthly account summaries
2.5 (CIGAS) are prepared and submitted to
the Treasury on due date Complied
26 Register of cheques and money orders
' has been maintained & update Complied
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Inventory register has been maintained
& update

Complied

2.8

Stocks register has been maintained &
update

Complied

2.9

Register of Losses has been maintained
& update

Complied

2.10

Commitment register has been
maintained & update

Complied

211

Register of Counterfoil Books (GA-
N20) has been maintained & update

Complied

Delegation of functions for financial
control (FR.135)

3.1

The financial authority has been
delegated within the institute

Complied

3.2

The delegation of financial authority
has been communicated within the
institute

Complied

3.3

The authority has been delegated in
such manner so as to pass each
transaction through two or more
officers

Complied

3.4

The controls has been adhered to by the
Accountants in terms of State Account
Circular 171/2004 dated 11.05.2014 in
using the Government Payroll Software
Package

Complied

Preparations Annual Plans

4.1

The annual action plan has been
prepared

Complied

4.2

The annual procurement plan has been
prepared

Complied

4.3

The annual Internal Audit plan has
been prepared

Complied

4.4

The annual estimate has been prepared
and submitted to the NBD on due date

Complied

4.5

The annual cash flow has been
submitted to the Treasury Operations
Department on time

Complied

Audit queries
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All the audit queries has been replied
within the specified time by the
Auditor General

Complied

Internal Audit

6.1

The internal audit plan has been
prepared at the beginning of the year
after consulting the Auditor General in
terms of Financial Regulation 134 (2)
DMA/1-2019

Complied

6.2

All the internal audit reports has been
replied within one month

Complied

6.3

Copies of all the internal audit reports
has been submitted to the Management
Audit Department in terms of Sub-
section 40(4) of the National Audit Act
No.19 of 2018

Complied

6.4

All the copies of internal audit reports
has been submitted to the Auditor
General in terms of Financial
Regulation 134(3)

Complied

Audit and Management Committee

7.1

Minimum 04 meetings of the Audit and
Management Committee has been held
during the year as per the DMA
Circular 1-2019

Complied

Asset Management

8.1

The information about purchases of
assets and disposals was submitted to
the Comptroller General's office in
terms of Paragraph 07 of the Asset
Management Circular No.01/2017

Complied

8.2

A suitable liaison officer was appointed
to coordinate the implementation of the
provisions of the circular and the
details of the nominated officer was
sent to the Comptroller General’s
Office in terms of paragraph 13 of the
aforesaid circular

Complied

8.3

The boards of survey was conducted
and the relevant reports submitted to
the Auditor General on due date in
terms of Public Finance Circular
No0.05/2016

Complied
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8.4

The excesses and deficits that were
disclosed through the board of survey
and other relating recommendations,
actions were carried out during the
period specified in the circular

Complied

8.5

The disposal of condemn articles had
been carried out in terms of FR 772

Complied

Vehicle Management

9.1

The daily running charts and monthly
summaries of the pool vehicles had
been prepared and submitted to the
Auditor General in due date

Complied

9.2

The condemned vehicles had been
disposed of within a period of less than
6 months after condemning

Complied

9.3

The vehicle logbooks had been
maintained and update

Complied

9.4

The action has been taken in terms of
F.R. 103, 104, 109 and 110 with regard
to every vehicle accident

Complied

9.5

The fuel consumption of vehicles has
been re-tested in terms of the
provisions of paragraph 3.1 of the
Public administration Circular
No0.30/2016 of 29.12.2017

Not
Complied

Processing

9.6

The absolute ownership of the leased
vehicle log books has been transferred
after the lease term

Not
Complied

Processing

10

Management of Bank Accounts

10.1

The bank reconciliation statements had
been prepared, got certified and made
ready for audit by the due date

Complied

10.2

The dormant accounts that had existed
in the year under review or since
previous years settled

10.3

The action had been taken in terms of
Financial Regulations regarding
balances that had been disclosed
through bank reconciliation statements
and for which adjustments had to be
made, and had those balances been
settled within one month

Complied
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11 | Utilization of Provisions
The provisions allocated had been
111 : . _ :
spent without exceeding the limit Complied
The liabilities not exceeding the
11.2 | provisions that remained at the end of
the years as per the FR 94(1) Complied
12 Advances to Public Officers Account
12.1 | The limits had been complied with Complied
A time analysis had been carried out on
12.2 . :
the loans in arrears Complied
The loan balances in arrears for over Not
12.3 . .
one year had been settled Complied Processing
13 General Deposit Account
The allocation had been taken as per
13.1 | F.R. 571 in relation to disposal of
lapsed deposits Complied
The control register for general
13.2 | deposits had been updated and
maintained Complied
14 Imprest Account
The balance in the cash book at the end
14.1 | of the year under review remitted to
TOD Complied
The ad-hoc sub imprests issued as per
14.2 | F.R. 371 settled within one month from
the completion of the task Complied
The ad-hoc sub imprests had been
14.3 | issued exceeding the limit approved as
per F.R. 371 Complied
The balance of the imprest account had
14.4 | been reconciled with the Treasury
books monthly Complied
15 Revenue Account
The refunds from the revenue had been
15.1 i . .
made in terms of the regulations Complied
The revenue collection had been
15.2 | directly credited to the revenue account
without credited to the deposit account | Complied
Returns of arrears of revenue forward
to the Auditor General in terms of FR
15.3
176
Complied
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16

Human Resource Management

16.1

The staff had been paid within the
approved cadre

Complied

16.2

All members of the staff had been
Issued a duty list in writing

Complied

16.3

All reports have been Submitted to
MSD in terms of their circular
no.04/2017 dated 20.09.2017

Complied

17

Provision of information to the
public

171

An information officer has been
appointed and a proper register of
information is maintained and update in
terms of Right To Information Act and
Regulation

Complied

17.2

Information about the institution to the
public have been provided by website
or alternative measures and has it been
facilitated to appreciate/ allegation to
pubic against the public authority by
this website or alternative measures

Complied

17.3

Bi-Annual and annual reports have
been submitted as per section 08 and 10
of the RTI Act

Complied

18

Implementing citizens Charter

18.1

A citizens charter/ Citizen client's
charter has been formulated and
implemented by the Institution by the
Institution in terms of the circular
number 05/2008 and 05/2018(1) of
Ministry of Public Administration and
Management

Complied

18.2

A methodology has been devised by
the institution in order to monitor and
assess the formulation of Citizen
Charter / Citizen client's charter as per
paragraph 2.3 of the circular

Complied

19

Preparations of the Human Resource
Plan

191

A human resource plan has been
prepared in terms of the format in
Annexure 02 of Public Administration
Circular N0.02/2018 dated24.01.2018

Complied
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19.2

A minimum training opportunity of not
less than 12 hours per year for each
member of the staff has been ensured in
the aforesaid Human Resource Plan

Complied

19.3

Annual performance agreements have
been signed for the entire staff based on
the format in Annexure 01 of the
aforesaid Circular

Not
Complied

Processing

19.4

A senior officer was appointed and
assigned the responsibility of preparing
the human resource development plan,
organizing capacity building programs
and conducting skill development
programs as per paragraph No.6.5 of
the aforesaid Circular

Complied

20

Responses Audit Paras

20.1

The shortcomings pointed out in the
audit paragraphs issued by the Auditor
General for the previous years have
been rectified

Complied
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